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Crosswalk of Changes 

 

Please use the following guide to reference specific content changes to the 2017-18 Reimbursable 

Cost Manual by section, as compared to the 2016-17 Reimbursable Cost Manual.  

 

INTRODUCTION 

• Added language from Commissioner’s Regulations 200.18(c)(i)&(ii) 

 

SECTION II – COST PRINCIPLES 

• 13(A)(14) added “the criteria used to determine eligibility” for receiving a retention bonus 

to retention bonus requirements to clarify that retention bonuses may be awarded to 

individual employees (and not across the board), so long as uniform criteria for determining 

eligibility for the award is applied and contained within the employer-employee 

agreements. 

• 14(B) – insert “bankruptcy” in the terms of costs that are not reimbursable as part of legal, 

accounting, or consulting services.  

• 48(B)(3) – repeat the word administrative to further clarify the standard for allocating 

shared administrative space.  Add sentence “Instructional space is not reimbursable for this 

itinerant service” consistent with existing NYSED standards and OSC audit findings.  

 

Updated weblinks and external references throughout the manual.  


